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9 9w ° fa= g wEen & Wt @ faed TR 9% gue deem & w9 ° W@ o 9o
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9T [I—E@Ug 3—39-9ug (i)
PART II—Section 3—Sub-section (i)

WA TR & TATerl (T8 WA Bl BIgeht ) AT shsial SRR (6 o9 & Y9El ol BIgeht ) gl
fafr & sfaria sTT @it S ferw o wremoT wifafer fem (RS wramor yer & e, Su-fem enfg
wftafem &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of

the Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
( TrrvTeT fawmT)
7 feeett, 17 5, 2014

wraAt i, 131.—gufa, Sfaum & s 309 % TG 5 US ViRl 1 WA #id g AR e HAe,
TS fomT, s feal uftneror e, (e AfusRt) st 99, 2003 1 39 9l o f5em sAfusia & g, 9= T8
AT | gt fehan T & A1 S w1 ol TR T R, Y Harerd, qerern faum & s e uiven geum o wen
AR o I8 W 9l 1 Tl 1 fafEea s & o e fem e €, stefq—

1. wfym W B yRw.—(1) 3 i &1 gfra 9 e wareE, aeer fadnn, s & afien e
(e SR et e, 2014 © |

(2) 3 TS9A H I YHH H ARG Hl Fgd B |

2. U8 S HEAT, SHT0T, Ja o€ 3 UL a7 a7 A0, —3K U8 H1 &1, ST aUehi0] 3 71 A
d qon U o A1 AaEE o e, S e ¥ Sueg o % W (2) ° WY (4) o fafie €

3. Wt sl Ugfa, 3Mg-HaT, SR fe— o I W o7l kY UG, T~ AT IR 35 Heiferd a1
o 3 i, S S e & W9 (5) ¥ WY (13) § fafie E
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4, e —ae =afm,—
() Toem 4@ =afe o Foreenn ofd =1 fSgent aoft Sfifed €, foeme foben 2, =
(@) TR ere ufd =1 eroft ueit & Sfiferd @d gu foret st o ferare foen 2,
I 98 R i 1 9 T& BT

g AR H5 TR KT T8 THIM B S © ok U fodre 346 sAf #iR faame & o v i o] @i fafy
% 3Tl TR B oI UH A & fou or oneR ¥ o o Rt oA i 59 fram % yerdd 9 ge g |

5. Torfrer 0 o vife.—STRl S=1a TR 1 98 T3 € o T 31 Sevas a1 G €, o8l o8 9@ fou
S RO 7, IR Qg FH a1 G Ak Qe AN ¥ wEy e g7 A & et susy o Tt ot o wend @
el 1 aTed, TR A e w e |

6. ST —3 fFraml 1 i o1, T RN, 31— ¥ w2 oI o= Rl  yore =&l e, i =i
THR 5N 39 Tl H THI-H0g T SR R T STeel & STuR Srgfaa snfat, srgfed sHnfaat, spaqd Sfe, 3t o=
o9 et o eaferiall o feIu SUsie sheT erferd © |

Sl
TS T M T T G SffeRToT da o SR wEE el WY ol fohy W At st
PERCRERD) T TR % o ST-E
EGERLIE]
(1) (2) (3) (4) (5) (6)
1. @ *01 (2014) TYRM LT 9 S 2, R T B R T B
S IR *HEIR & o, W ‘@', 9300-
YR W RERIEGH 34,800 TIT +
e o st e 3
ST TRl € | 4600 E.
ey ot fopy i aret A=t & ferg e ot fopy o ol AfoRal  uieten i e, Atk w8
aifera Qferer 3t e sEag % forq fofga amg ok Sifers
3TEATe W=ia SAfaar i <9 |
AN i
(7) (8) (9)
el Skt gl : ol e g a1 gEtd gr Hafa/fatEfe/Tmed g adt w1 < ¥ 9 gfter e e
71 yfafgfer/smie grn aen fafi= g EIGERIESE L GERERIRS I |

g 90 S arent Rt s wfawraan

(10) (11)
wiarfer grI foreh sfaa steqentiers Hfem wiatrfer (fsmeh siarta steemioss g @ ?) :
FF 7 FHEE TR AT TT TR A1 T I &1 a1 adieh & o SUhdl
1 AT ST eIl o fovaforme™ a1 14 iy =
I A1 W[ e & 3T T S -
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(1)

(F) (i) st g&t reX = faum # frafgq omeR @ 959 18 oro
ﬁFQE?I%ﬁZH

(ii) TS got Hiex o faum & o de-2, 9300-34800 .
S U 3T 4200 & A HAGED gvft ¥ Fafia omeR ) g &
G Ui Y 1 el 7; 31

(@) it frefafed dfaw sEa iR ere W § -
(i) Tt wrramre favaformers 9 seer feift |

(ii) T THR & foret Grfeq e faum gr e srefee
@ YT A1 FHGed WIeT U gl

B

Gl eraTerd et 3R geiv T a1 Aded ¥ Ushe IR e S
o gftreror g R = o

(iii) Uhg, ohEn 3R a9 Hd 3 o i 9 B |

feuror 1 - wfafafr (Tes fafa seushios g @ €) =t
ey, fae iarid hsia TR & 39T a1 fohdt 3771 9a = faam
o 38 fgfoa © Sk Teat o1 fordt o171 wret 9l u8 W wfafgfea
Y sTafy e 1 99 9 1fue T2 7h |

femur 2 : wfafef (frus siafa sregmfas i @ 2) g
frgfea & faw sifean sg-di steRa wrd e &t sifow aiE
I B I8 G e TE B

feurur 3 : gfaffe & oeR W ffe & gaism & fav,
frdt srfusrt g, 1 S9at, 2006 § Ugd A1 39 dR@ 4,
orad 82 ®E™ aad AT &1 fawiien w enenfa gadifam
AqT WA 1 forear feren o 2, Trafid onam Wt st g
wi, T9am 39 330 *, 61 T 9 Afuew g&-qafaa aaTad
1 YR U8 ad4 91 SqT9[ Fied Tk 9ot o fae 8 @ @
AR o'l TE Y Fad 39 U5 W fawariid g faee faw i
AT A1 AT fa fRe ST 1 Wl yfqer| 0T €,
I A T Ht FawIfen W osnuria fawaia qwer g
I AT AATHAM T FT TE FaT qHA QAT |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt e | fora uifearfad o 99 < dan s 9
et T S

(12)

(13)

AN TR B |

TS 1 Rd AT T Aleh 9al AN 9 WA T
HETF |

[®1. €. 14034/17/2010-T.91. (9f3¥1.)]
& 9H, Fees (aftreon)
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MINISTRY OF HOME AFFAIRS
(Department of Official Language )
New Delhi, the 17th June, 2014

G.S.R. 131.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Home Affairs, Department of Official Language, Central Hindi Training Institute (Accounts
Officer) Recruitment Rules, 2003, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Accounts Officer in the
Central Hindi Training Institute, Department of Official Language, Ministry of Home Affairs, namely :—

1. Short title and Commencement.—(1) These rules may be called the Ministry of Home Affairs, Department of
Official Language, Central Hindi Training Institute (Accounts Officer) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of post, its classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.— No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in the regard.

SCHEDULE
Name of the Number of post Classification Pay Band Whether Age limit for direct
Post and grade selection recruits
pay or pay or non-
scale selection
post
) @) 3) “4) o) ©)
1. Accounts 1*#(2014) General Central ~ Pay Band-2, Not applicable Not applicable
Officer *Subject to Service, Group ‘B’ Rs. 9300—
variation Gazetted, 34800 with
dependent Ministerial. Grade pay of

on workload. Rs. 4600
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Educational and other qualifications
required for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

(N

(®) )

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption
to be made

(10)

1)

By deputation (including short term contract).

Deputation (including short term contract) :

Officers of the Central Government or State Governments
or Union Territories or public sector undertakings or
recognised research institutions or Universities or semi
Government or Statutory or Autonomous organisation :

(a)(1) holding analogous post on regular basis in the parent
cadre or department; or

(i1) with five years’ service in the grade rendered after
appointment thereto on a regular basis in the post in the pay
band-2, Rs. 9300-34800 with grade pay of Rs. 4200 or
equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and
experience :

(i) Bachelor’s degree from a recognised University.

(i1) A pass in the Subordinate Accounts Service conducted
by any of the organised Accounts Department of the Central
Government;

or

Successful completion of training in the cash and accounts
work in the Institute of Secretariat Training and Management.

(iii) Three years’ experience in cash, accounts and budget
work.

Notel: The period of deputation (including short term contract)
including period of deputation (including short term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisaiton or
department of the Central Government shall ordinarily not to
exceed three years.

Note 2 : The maximum age limit for appointment by deputation
(including short term contract) shall not be exceeding 56 years
as on the closing date of receipt of applications.
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(1)

Note 3 : For purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised pay
structure based on the recommendation of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any up-gradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission is
to be consulted in making recruitment.

(12)

(13)

Not applicable

Consultation with Union Public Service Commission
necessary for filling up the post.

[F. No. 14034/17/2010-OL (Training)]
SURAJ BHAN, Director (Training)






