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New Delhi, dated 2026

Billl i, e VL

2.5.R.....- In exercise of the powers conferred by the proviso to article 309 of the Constitution end in

§

supersession of the Department of Official Language (Staff Car Driver) Recruitment Rules, 1936 except
as respects things done or omitted to be dpne before such supersession, the President hereby makes
the foliowing rules regulating the method of recruitment to the posts in the combined cadre of Stafi Car
Drivers in the subordinate offices namely, the Central Hindi Training Institute, Central Translztion
Bureau and the Parliamentary Committee on Official Language under the Department of Official
Language, Ministry of Home Affairs, namely :-

1. Short title and commencement.-(1) These rules may be called the Ministry of Home Affairs,
Department of Official Language, Combined Cadre of Staff Car Driver? in the Central Hindi Training
Institute, Central Translation Bureau and Parliamentary Committes on Official Language Recruitment
Rules 2026.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post. classification, level in pay matrix.- The number of the said post, their classification

and level in the pay matrix thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment to the said post,
age-limit, qualifications and other matters relating to the said post shall be as specified in colt 1, :5) 0
(13) of the said Schedule.

4. Disqualification.- No person, -

{a) who has entered into or contracted a marriage with a person having a spouse living ; or

(b) who having a spouse living, has entered into or contracted 3 marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any persen from the cperation of this rule.

5. Powers to relax.- Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may, by order and for reasons to be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of persons.

6. Savings.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, ex-

Servicemen, and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.



Staff Car Driver PO R Genera! Central Pay Level-5 (Ks. 29700- Nan-seiection
(Grade-1) fa | Service, Group | 92300
{ «Subjecito | ‘C, Non-
variation | Gazetted, Non- | !
dependent on | Ministerial. ‘ [
i werkload, o
| Age-limit for [ Educational and other | Whether age and | Period of | Method cof i
| direct recruits. quelifications required | educational | probation, if recruitmant
‘ | for direct recruits. qualificaticns any. whether by direct _
‘ ‘ prescribed for direct recruitment or by |
recruits will apply in promotion or by [
the case of . | deputation/abscrption |
promotees. and percentage of the
B vacancies to be filled by
various methods.
(6) i e ) S T ©) (10)
Not epplicable. Not applicable. Not applicahle. Not applicable. | By Promotion.
|
|
i | ,

;r in case of recruitment by promotion or by depbtation/absb:ption grades from which promotion or
| deputation/absorption to be made. '

= - Y 1 5 g K

| Promction:

| Staff Car Driver (Grade-it) with five years regular ervice in the grade failing which Staff Car Driver {Grade-1l) with

‘ thirteen years combined regular service in the grades of staff Car Driver (Grade-ll) and Staff Car Driver (Ordinary
Grade), who possess:- USTid 3 : S S e

(a} Trade test to be conducted for this purpose, the syilabus of vhich shail be follows:-
(i) must be able to read English numerals and figures:

]
| (i) must have good knowledge of traffic regulations;
{iii) must be able to locate faults and carry ot minos runting repairs;
} ~ (iv) must be able to change and correctly inflate tyres; znd :
% (b) Practical test, based en (i} to (iv) above.
|
Note 1: Where junjors who have completed their nuaiifying/ehgitility service are being considered for promotien,
their senicrs would alsc be considered provided they are nct short of the reguisita qualifying/eligibility service by
more than half of such qualifying/eligibility service or two vears, whichever is less, and have successfully
completed their probation period for promcticn te the next higher grade alongwith their juniors who have
already completed such qualifying/eligibility service. o




[ o f = Departmental Pramotion Committes exists, what is its composition
e .

J ) (12) e =

| Group 'C’ Departmental Promotion Committea {for considering promotion) consisting of:-

| 1. Director, Central Hird Training institute : Chairpaan;
| 2. Adminlsirative Officer, Central Hindi Training Institute s Member,
T 3. Under Secretary{Administration), Parliamentary Commiitee on Officiz| Llanpusze * Member;

| 4, Admiinistretive: Officer, Central Trastation Burea A : Member.

Circumstances in which Union Pubiic Service Commiission is 1o be consulted 1n making recruitment.

{13}

| Not Applicable,
|




ol in Pay Mat ether selection |
; i or non-selection
N 4 it = | - S AN ..
(1) (2 (=) ‘ [ N ]
Staft Car Drive =t General Central Pay Leveid (Rs. 25500~ | giection
rate-l SRS Service, Gre £1100
! «Subject L 'C’, Non
| variation Gazetted, Ncn ,
| dependent on « Ministerial ’
| workload. . : . [ g
Age-limit for direct | Educational and other f Whether age and | Period of | Method of .
recruits.” | qualifications required : educational prohation, it | recruitment '
' ’ for direct recruits. I qualifications anvy. whether by direct :
'i i prescribed for ‘ | recruitment or by
I | direct recruits will promotion or by
i . I apply In the case deputation/absorpticn
l ' | of promotess. and percentage of the |
: vacancies to be filled by
| ! various methods.
3 (6) 7) (8) {9) (10)
' Not apph‘,able -1 Not applicable. | Not applicable. Not applicable. | By Promotion.
| | i’
‘l i ‘ ‘ !
| | &
I = = Bl N AR D I RS e 'a

[ ln case of recruitment by promotion or by deputatmn/abso'pﬂon gradas s from which promcuon or
deputation/absorption to be made.

.

A g 3 N
Fromotcon a
Staff Car Driver (Crdinary Grade) wrth eight year's regular service in the grade why possess:-

(2) Trade test to he conducted for this purposs, the syllabus: cf which shal! be follows:-
{i} must be able to read English numerals and figures:
(i) must have good knowledge of traffic reguiations;
{iii} must be able to locate faults and carry out minor running repairs;
{iv) must be able to change and correctly inflate tyres and
{b) Practlca! test based on (i) to (w) above.

| Note 1 Where ,umors who have ! ompleted the:r quahfyeng/ehgibmty service are bemg consnderec for promiotion, l

their senicrs would also be considered provided they are not short of the requisite qualifying/eligibility service by | l
more than haif of such qualifying/eligibility service .or two years, whichever is less, and have successfully

completed their- prebation periad for promotion to thz next higher grade . alongwith_ their juniors who have |
+ already compieted such quahfymg/ehgnbmty service. |

3 Ja 3 1

.- If a Departmental Promoticn Committee exists, what is its composition. o -”.

S e | ‘ |

E | |
[ Group ‘c' Departmental Promotion Committee (for considering promotlon) consisting of - i



i 1. Directar, Central Hindi Trairing Institute - Chairman; I
| 2. acmimsteative Officer, Central Hindi Training instituie  Member; i
| 3 Under Secretaryi Adniinistration), Pariamentary Commitiee on Official Language : Meriber,

4. ddnvinistrative Officer, Central Transiation Bureau . Member.
r Circumstances in which Uriion Public Service Commission is 10 be consulid In making recruitment

%______ 1

Not Applicable.




Rame of the post Number of posts Classificati ' l'in A

07 POsis Llassiicatio Leve Fay Mairh Whether selection
post or non-seleciion
2o Sl
o ) 2 | e : ‘ (5)
Staff Car Drive 01¢026)" General Centra ay Level-2 {Rs. 19900- I selection
{Ordin Crade = Service, Group 63200;
+Subject 1o ‘C Non
. variation | Gazeited, Non- '
l | dependent on j Mmisteri:l.
| | workload. |_
! Agé-lirnit for direct recruits. | Educational and other Whether age Period of | Method of
: qualifications required for | and probation, | recruitment
direct recruits. educational if any. | whether by direct
‘ guzlifications recruitment or by
1 prescribed for | promotion or by
| direct recruits o deputation/absorption
willapply in and percentage of the
the case of vacancies to be filled
S . promotees. by various methods.
(€) 74 M (8) (9) (10)
Not exceeding 27 years ' | Essential: ) Not applicable. | Two By direct i
{Relaxable for Government | (i} 10™ standard pass from years. | recruitmeni/re-
servants up to 40 yearsin a reccgnized Board; employment from
i accortgance withihe [ii) Possession of a valid i amongst ex-
| instructions or orders driving licence for motor sarvicemen failing
| issued by the Centrai cars; which transfer on
| Government). (iit) Knowledge of motor ! deputation.

) mechanism({The candidates
Mote 1: The crucial date for | should be able to remove
determining the age limit minor defect in vehicle);
shall be the closing date for | (iv) Experience of driving 2
receipt of apolicaticn from | motor car for at least three

candidates in India (and years.

not the closing date |

prescribed for those in i Desirable:

Assam, Meghalays, {i) Three year's service as
Arunachzl Pradesh, Heme Guard/Civil Defence
Mizoram, Manipur, volunteers.

Nagaland, Tripura, Sikkim,
Union Territory of Ladakh, | Note: The qualification

recruitment made through | of the opinion that the
the Employment Exchange, | sufficient number of

Lahual and Spiti District regarding experience is
and Pangi Sub-Division of | Relaxable at the discretion
Chamba District of - of the competent authority
Himachal Pradesh, in the case of candidates . |
Andaman and Nicobar belonging to the Scheduled |
Islands or Lakshdweep). | Castes or Scheduled Tribes |
] s B if at any stage of selection |
Note 2: In the case of the competent authority is !
|




the crucial date Tor candidates with requisite

determinin & |imit exnerience are nol likely i¢ ‘

shall be the last daje upic | bz silzble tofiliupt ‘ '

which the Employmzni vacancy reserved forthen 1 i

E»."':=r::& s zshied ¢ |

:,u_ il ]v._r' mes L
| In case of recruitment by promotion or by depuiation/zbsorction ;'7;.';:1'.:\ {rom whicl: promiotion or =

deputationfabsorptionto be made

{11y

Ceputation:
| From amongst Group ‘C’ employees with three years regular service in Level-1 (Rs.18000-56800) in the pay matrix
cf the Central Hindi Training Institute, Central Trans!ation Bureau and Parliamentary Committee on Official
Language who possess valid driving licence for Mator Cars on the basis ¢f a Driving Test to assess the competence
to drive motor car failing which Group ‘C’ employees with three years’ service in Level-1 {Rs.18000-56900) in the |

| pay matrix in other Ministries of the Central Government who fulfill the necessary qualifications as mentioned in
| column 7 .

- For Ex-servicemen: deputation/re-employment:
| The Armed forces personnel due to retire or who are to be transferred to reserved within a period of one year
and having the reguisite experience and qualification prescribed for deputationist shall also be considered and

such perons would be given deputation terms uptc the date on which théy are due for release from the Armed
Forces and thereafter they may be continued on re-employment.

Note 1: The period of deputation including the period of deputation in another Ex-cadre post heid immediately

preceding this appointment in the same or other Organization/Department of the Central Government shall
ordinarily not exceed three years.

It & Departmental- Promotion Committee exists, what is its compocn ion. I
(12)

i Group ‘'C’ Depertrrerdtal Confirmation Committee {for considering confirmation) consisting of :

1 Dlrector, Central Hmm Training Institute . - : ~: Chairman;
2. Administrative Officer, Centra! Hindi Training |nst|tute : : Member;
3. Under Secretary{Administration), Parliamentary Committee on Officia! Language : Member;
4. 8dministrative Officer, Central Translation Bureau - . : Member.

Circumstances in which Union Public Service Commission is to be consulted in making recruitment.

- (13)

Note Applicable.




by

nexure-in

érpéy band and Gaieay '

Or pay scale.

5. Whether se—lecm stta'_
non-selection post

6. Age limit for direct recrtrt_s—

7. Educational and other
qualification required for
direct recruits

8 Whetherageand
educational qualification
prescribed for direct recruits
will apply in the case of
promoiees.

latl Car Driver G [

rede-

P T
) '

{ 02%(2013)
faas

| “ubject to varistion depence;

: ot work load.

| General Central Service Group-C,

4 l-é:xri-Gatetted, Non-ministeriz|

dependent on work load

| Group-'C’, Noni-Gazetted.
Non-ministerial

| General Central Service ‘

| Rules, 2016.

Nao change |

No cha?g-e_ 5

Not applicable,

No change.

Not applicable.

No Change. |

T\J—ol_applica ble.

S. Period of probation if any

Not applicable,

Not applicable.

No J{Sﬁg—e.———

Not applicable.

No change. |

10. Method of recruiiment :
whether by direct
recruitment or by promotion
or by deputation/abuorption
and percentage of the posts
to be filled by various

. methods.

By Promotion.

11. In case of recruitment by
promotion/deputation/absor
ption, grades from which
promotion/deputation/absor
ption to be made.

By Promotion.

Promotion:

Staff Car Driver (Grade-Il) with five
Years regular service in the grade
failing which Staff Car Driver
(Grade-ll) with thirteen years
combined regular service in the
grades of Staff Car Driver (Grade-1Ii)
and Staff Car Driver {Ordinary
Grade), who possess:-

(2a) Trade test to be conducted for
this purpose, the syllabus of which
shall be follows:-

(i) must be able to read English
numerals and figures;

(i) must have good knowledge of

traffic regulations;

No change.

Promotion:

Staff Car Driver (Grade-1)
with five years regular
service in the grade failing
which Staff Car Driver
(Grade-1l) with thirteen
years combined regular
service in the grades of
Staff Car Driver (Grade-lI)
and Staff Car Driver
(Ordinary Grade), who
possess:-

{a) Trade test to be
conducted for this
purpose, the syllabus of
which shall be follows:-

1. Note 2 (about |
6" CPC) have
been deleted as
per the DoPT’s
guidelines vide

dt 18-1-2017.




| {b) Practical test, based on (i) 1<
(iv) ebave

| Note 1: Where juniors who have

| completed

| gualifying/eligibiiity service are

| . . &
 being considered for promotion,

juniors whe

their seniors would alse be
| considered provided they are not
1 short of the requisite

‘ gualifying/eligibility service by
more than half - cf -such
qualifying/eligibility- service or two
years, whichever is less, and have
successiully  completed  their
probation period for prometion to
the next higher grade alongwith

P S P oy o
{iii) must be able 10 1o

oCale
faults and carry oul min

| running repairs;

[ i)

must be able io
change and

inflate tyres; anc

{b) Practicai test, based |

on (i) to (iv) above.

Note 1: Where juniors
who have completed their
oualifying/eligibility -
service are being
consideregd for
promotion, their seniors
would also be censidered
provided they are not

correctiy |

their juniors who have already | short of the requisite
completed such | qualifying/eligibility
i : quslifying/eligibility service.. | service by more than half
i : o . of such
? Note 2: For the purpose of | qualifying/eligibility
! computing minimum qualifying service ,.or two years,
L% service for promotlon, the service whichever is less, and
! rendered ona regular basis by an have " successfully
| § officer prior to 17 January, 2006 or completed their
! ‘ the date from which the nevnsed probation period for
\ pay structure based on the 6"‘ premotion to the next
| Central Pay Commissicn higher grade along with
| recornmendations has been their juniors who have
i extended, shall be deemed tobe . | already completed such
i service rendered in the ' qualifying/eligibility
\ . corresponding grade pay of pav service.
i scale extended based on the
: recommendation of the pay . . l
commission. T
12.:f a Departmental Group ‘'C’ Departmental promotlon ! Group ‘C’ Departmental- | No Change.
| promotion committee exists, committee (for considering i promotion committee
what is its composition. | promotion) consisting of: o (for cmsndermg

1. Director, Central Hindi Training
Institute -Chairman;

2. Admmstratwe thcer Central

promotion} consisting of:

1. Director, Cenira!_ Hindi
Training Institute -

Hmdquammg Institute - Member; 'Chaimian;

PRI s




T
|
| 3. Under

| Secretary(Administration),

i Parliamentary Comrittee on
‘ CHicial Languaga -Membar,

i 4. Administrative Officer,
Centrzl Translation Burezy -
iviember.

13. Circumstances in which
UPSC is 1o be considered in
. mzking recruitment.

Not applicable.

L T —

Central Hindi Training
institute - Membsr;

‘ 7. Administrative Otficer,
| 3 Undey
! gcretary{Administration)

| Pariiamentary Committee
on Officizl Languaze -
Member;

4, Administrative Officer,
Central Translation
Bureau - Member.

Not applicable. -

No change.




&

S
S

ColNo, Pravision in the appro vad rule Revised provisions Reasons for th
proposed fevision
3 proposer
1, Name of post ”‘*_’v.;f'f Czr Driver (Grade-il] i-.tafi":?: river (Gra ':“ _7:." Chan
. Number of posts 1*(2013) N
| *subject to variation dependent

i | on wiork losd o
| 3. ¢ Classificatior | General Central Service Group-C | No change
' Non-Gazetted, Nomn-ministeriz! | Group-C,Non-Gazetted, :
l_ . " 2 e %N:-r--ministerrax |
' 4. pay band and Grade pay band-1, Rs. 5200-20200 and | Pay level-4 (Rs. 25500- | As per CCS(RP)

| oF pay scale.

Gradf- pay of Rs, 2400

| Rules, z016.

|
+4
l
|5
|
!
%

81100). |
I's. Whether sefection post or | Non-Selection " | Non-Selection No change
| nen-selection post
| 6. Age limit for direct recruits | Not applicable. Not applicable. o change.
' 7. Educational and cther Nat applicable. Not applicable. No change.
| qualification required for
| direct recruits /
| 8. Whether agz and Not applicable Not applicable No change.
educational qualification - z
prescribed for direct recruits
will apply in the case of
| promotees. -
i 9. Penod of- prcbatnon if any | Not applicable. Not applicable. No change. 4
10. Method of recruitment : By promation 2y promoticn No change.
| whether by dire?
} recruitment or by gromotion l
| or by deputation/adzorption | 3
| ard percentage of the posts |
' to befilled by varicus :
| methods. 4'
| 11. In case of recruitment by | Promotion: | Promotion: 1. Note 2
| promotion/deputation/absor | Staff Car Driver(Ordinary Grade) Staff Car Driver{Ordinary | (about 6™ CPC)
| ption, grades from which with eight years’ regular service in | Grade) with eight years’ have been
promotion/deputation/abser | the grade who possess:- regular service in the grade | deleted as per
ption to be made.- ‘ who possess:- the DoPTs
(3) Trade test to be conducted for | : guidelines vide
: this purpose, the syltabus of which | {3} Trade test to be dt 18-1-2017.
2 S shal! be as follows:- conducted for this
y (i) Must be abie to read English purpose, the syllabus of
| numerals and figures: which shail be as follows:-
i (it} Must have good knowledge of | (i) Must be able to read
[ traffic regulations; English numerals and
g (iii) must be able to locate faults “figures;
! and carry out minor running {ii) Must have gocd
[ repairs; _ | knowledge of traffic
i (w) Must be able to rhange and regulations;
correctly inflate tyres; and {ifi} must be able to locate
i ) ; T fauits and carry out minor
t NN i (b) Practical test, based on {i} to running repairs;




i
|
'
!
H
i
|
|

i
i
|
|
?
l
!
1
l

(v} above

Note 1t Where jupiars who pave

completed thai

| qualitying/eligibility service by
{ more than hali of such
qualifying/eligibility service two
years, whichever is less, and have
| successfully eompleted their
probation period for promotion to
the next higher grade along with |
their juniors who have already %
completed such
qualifying/eligibility service.

Note 2: For the purpose of
appointment on deputation basis,
the service rendered on a regular
basis by any officer prior to 1%
January 2006, or pay scale
extended based on the 6" Central
pay commission reco_mmendatioas ’
has been extended, sha!l be
deemed to be service rendered in |
the corresponding grade pay or
pay scale extended based on the
recommendation of the pay
commission.

i 12.if a Departmental ©
i promotion committee exists,
what is its composition,

Note 1: Where juniors who

| have compleied thei

i inls o T2 Bttt rem s e A
| gualifying/eligibility service |

are being considered for
promotion, their senicrs
shall also be considered
provided they are not
short of the requisite
quaiifying/efigibility service
by more than half of such
qualifying/eligibility service
two years, whichever is
less, and have successfully
completed their probation
period for promotionto .
the next higher grade
along with their juniors
who have already
completed such

i qualifying/eligibiiity

service,

Group ‘C’ Departmenta! promation
committee {for considering
promotion) consisting cf:

1. Director, Central Hindi Training
Institute -Chairmar:.

2. Administrative Officer, Central
Hindi Training Institute - Member;
3.Under .
Secretary(Administration),
Parliamentary Committee on
Official Language -Member;

4. Administrative Officer,
Central Translation Bureau- .
Member.

Group ‘C’ Departmental
promotion committee (for
considering promotion)
consisting of:

1. Director, Central Hindi
Training Institute -
Chairman;

2. Administrative Officer,
Central Hindi Training
Institute - Member;

3. Under
Secretary(Administraticn),
Parliamentary Committee

No Change.




—

12, Circumstances in which
UPSC is to be considered in
miaKing recruitment,

vistrative Officer,
nral Translation Bureag
- Member. -

Not applicabic, o change,




: :
driver (Orgimnan

£1 10 Varation

r dent on n]
dependent I\vu ln\

| Ge r:rrulf.cfuLlnl\e' :"-

Reasonsfor ths
reviston

proposed
M T;l:

Group-C Non-Gazetted, Nori-
ministerial

4. pay band and Grade pgy

| Or pay scale.

Subje n
derjen;’;m on work lozd
General Centrzl Sarvice

{ fo}u[' ¢ l'-C!!'Gc[e"td,
| Noen-ministerizai

o
o]

| No change

|
|
1 3
]

Pay band-1, Rs, 5260-20200
and Grade pay of Rs. 1900.

Pay level-2 (Rs. 18500-
63200).

5. Whether selection post or

non-seiection post

Non-Selection

—— e e e
1

€. Age limit for direct recruits

Not exéee&ing 27 years.

(relaxakle for Government
servants uptc 40 years
accordance with the
instructions or orders issued

by the Central Government)

Note 1: The crucial date for
determining the age-limit shali
be the closing date for receipt
of applications from
candidates in India, (and not
the ciosing date prescribed for
those in Assam, Meghalaya.
Arunachal Pradesh, Mizaram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Divicion of
Jammu and Kashmir State,
Lahual and Spiti District and
Pangi Sub-Division of Chamba
District of HnmachaiPradesh
The Union Territory of , '
Andaman Ni cobar,lsiands or
Lakshadweep).

Note 2:in the case of .
'ecruatmeﬂt made Lhrou,_,h the
Empl:)yment Exchanoe tnn '

| crucial date for de{erm.mn'

the age-limit shail be e last
date up to which the
Employment Excrmnge l‘i
asked to =ubrr't_ e :'.hr*e-.

As per CC<'RP
Rules, 2016,

Non~5e=ection

1 No change

Not exceeding 27 years.

(relaxable for Government
servants upto 40 years in
accordance with the
instructions or orders issued
by the Central Government)

| Note 1: The crucial date for

i tetermining the age-limit

| shali be the closing date for

| v=ceipt of applications from
candidates in India, (and not

| the clesing date prescribed

i for those ic Assam,

| Meghalaya, Arunachal

| Pradesh, Mizoram, Manipur,

| Nagaland, Tripura, Sikkim,

Union Territory of Ladakh,

Lahval and Spiti District and

Pangi Sub-Division of

Chamba District of Himachal

Pradesh, Andamanand

Nicobar Istandsor

Lakshadweep). =

Note 2: In the case
recruitment made through
Emn‘aymem Exchange, the
crucial date for de?emu Hing
L the age fimir &hall beihe last
dat° up to which the L
employmont Exchange is
a,’ced to submit the names.

7. Educational and other
qualification required for direct

Essential:.

(i) 10" s+andard fromz

tfsnnual ““““

! (1) 20" standard pass from 2

———————

has now been
declared a
Unicn Territory.

No Changefl

Since Ladakh |




reCOg

g | - i+
1ZED Fn)u.'u,
ME™ oecie £ = w=his
It} Possession Oia Vo

driving licence far motor cz

() Knowiedge of moic

mechanism (The candidate
culd be able to rémow

minor dafects invehicle)
(iv) Experience of driving 2

| motor car for at least threc

n

year

Desirable: Three year's service
as Home Guard/Civil Dafence
volunteers.

Note: The gualification
regarding experience is
Relaxable at the discretion of
the competent authority in
the case of candidates
belonging to the Scheduled
Castes or Schedule Tribes if at
any stage of selection the
competent authority is of
opinion that the sufficient
number of candidates with
requisite experience are not
likely to be available to fill up
the vacancy reserved for
them.

3 =
i YO
- m
<

Y

'

=

should ke ebie to reme

minor defects in vehicle
v-qbr, rience of driv |«;_;:
| meiorcer for at least t

|
|

YEars

hree

Desirable: Three year’s
| service as Home Guard/Civil
Defence volunteers. |

Note: The qualification
regarding experience is
Relaxable at the discretion
of the competent authority
in the case of candidates |
belonging to the Scheduled ‘
Castes or Schedule Tribes if
at any stage of selection the
| competent authority is of
opinion that the sufficient
number of candidates with
reqguisite experience are not
iikely 1o be availablie to fill
up the vacancy reserved for
them .

#8. Whether age and

Not applicable.

Not applicable

No change.
educational qualification ‘ f
prescribed for direct recruits ]
will apply in the case of ’
promotees, =
9. Period of probation if any Two years : i Two years No change.
10. Method of recruitment : By direct recruitment/re- By direct recruttment/re- No change.
. whether by direct recruitment employment from amongst employment from amongst
| or by promotion or by ex-servicemen failing, which | ex-servicemen failing, which ‘
| deputaticn/promotion ond transfer on deputation. | transfer ondeputation.
; percentage of the posts to be ' :
' ﬁlled by various methods. _ N y
11 In case of recruitmentby | Deputation: Degputation: 1. As per
. promotion/deputation/absorpt CCS(RP) Rules,
| ion, grades from which From amongst Group ‘C' From amongst Group ‘C’ 2016.

| promotion/deputation/absorpt

‘ ion to be made,

employees with three years
regular service in the grade in
the pay ievel-1(Rs. 18000-
56800) of the Centra! Hindi

| in the pay level-1(Rs. 18000-

employees with three years
regular service in the grade

| 56900) of the Central Hindi

2. Note 2 {about
6" CPC) have




-
|

Traiming In stitute, Centra
Translaiion Burezu z2nd

Comm

ittes of Pariament on
T,Jffi;-a‘v' Langusge who posses

ialie A
Vahll o

I"b I iCencs -'

.....

cars on the basisof a Driving
Test to assessthe compeience
| {0 drive motor car failing
| which Group ‘C employees
with three years reguiar
service in the pay level-
1(Rs.18000-56800) in other
Ministries of¢he Central
Government who fulfil the
necessary qualifications as
mentioned in-column-8.

For Ex-servicemen:
deputation/re-employment

The Armed forces personnel
due to retire or who are to be
transferred to resecvei! within
a period of one year and
having the requisite
experience and qualifications
prescribed for deputationist
shall alsc considered and such
persons would be given
deputation terms up to the
date on which they are due
for release from the Armed
Forces and thereafter they .
may be continued on re-
employment. be

Note 1: Period of deputation
including period of deputation
in another ex-cadre post held
immediately preceding this
appointment in the same or
some other
QOrganization/Department of
the Central Government shall
ordinarily not exceed three
years,

Note 2: For the purpose-of
appointment on deputation
basis, the service rendered on

a regular basis by an officer

—

]"e.vvw! stitute, Central
'
| al_.Ll"lfkcI:"

Commitiee of Parliament o

Official Languzge who

|

for Motor Cars on the bast
2 Driving Test to 2ssess
e competence 16 drive

motor car faiting which

‘ CGroup 'C' employees with
ihree years regular service

i in the pay level-1{Rs.18000-

| 56900) in other Ministries of
the Central Government
who fulfil the necessary

| qualifications as mentioned

| in column-7.

!

| For Ex-servicemen:

deputation/re-employment

! The Armed forces personnel
due to retire or who are to
be transferred to reserved
within & period of one year
and having the requisite
experience and
qualifications prescribed for
deputationist shall also be
considered and such
personc would be given
deputation terms up te the
date cn which they are due
for release from the Armed
Forces and thereafter they .
may be continued on re-
employment.

Note 1: Period of deputation
including period of
deputation in another ex-
cadre post heid immediately
preceding this appointment
in the same or some other_
Organization/Department of
the Central Government
shall ordinarily not exceed
three years.

!
\
|

I

l heen deleted 25
the DoPTs
guicelines vide

18-1-2017

! ner

{

|
|




Commizsiorn
recommendations has been

extengsd, shall ke«

be service rendered in the
corresponding grade pay or
pay scele exiended besed on
the recommendation of the
pay commission,

I 12 if a Deparimental
! promotion commiltee exists,
i what is its composition,

Group ‘C Deparimental
Confirmation Committes {{or
considering confirmation)
censisting of :

1. Directoer, Central Hindi
Training Institute -Chairman;

2. Administrat'n)e Ofﬁce?, :
Central Hindi Training Institute
- Member;

3. Under = e 5
Secretary(Administration},
Parliamentary Committee on
Official Language -Meamber,

4. Administrative Officer,
Central Translation Bureau -
Member.

|

Group ‘C’ Departmental
Confirmation Committes
(for considering

confirmation) consisting of :

i. Director, Central Hindi
Training institute -
Chairman;

2z Admini.strative Officer,
Central Hindi Training
Institute - Member;

3. Under
Secretary{Administration),
Parliamentary Committee
con Officia! Language -

: Member;

4. Administrative Officer,
Centra! Transiation Bureau
- Member.

No Change.

13. Circumstances in which
UPSC is to be considered in
making recruitment.

Not applicable. A

Nct applicable.

No change.




